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Bhopal, the 31st August 1990

N0.3256-XXXVIII-1-90.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution of
India, the Govemor of Madhya Pradesh hereby makes the following rules relating to the recruitment to the Madhya

Pradesh Higher Education Department (Gazetted) Service, namely:—

RULES

1. Short Title.—These rules may be called the Madhya Pradesh Educational Service (Collegiate Branch)

Recruitment Rules, 1990. _ 2 < . e
2. Definitions.—In these rules, unless the context other requires,—

(a) "Appointing Authority" in respect of the Service means the Government;.

(b) "Commission” means the Madhya Pradcsh Public Service Commissions & = o

(c) "Examination” means a competitive examination for recruitment 1o the service held under _fﬁié"l'l of these
rules; L _ R AR .

(d) "Scheduled Caste” means any caste, race of tribe or part of or group within caste, race or tribe specified as
Scheduled Caste with respect 10 the State of Madhya Pradesh under Article 341 of the Constitution of
India; : : 7 gz S

o tribal community

(e) "Scheduled Tribe" means any tribe or tribal community or part of or group within tribe
cle 342 of the

specified as scheduled tribes with respect to the State of Madhya Pradeshr under Arti
Constitution of India; : |

(f) "Service" means the Madhya Pradesh Educational Service (Collegiate Branch) Gazetted, Service;

(g) " Physically handicapped” means:— ¥ _

(I) " A person is blind if the suffers from one of the following conditions,—

(i) Total loss of vision;
(ii) intensity-of eye sight is not more than 6/60 or 20/200 (shellan) in the better.eye with the corrective leng

or
(iii) the frontal angle of vision is limited to an angle of 20° or less.

(II) A person is deaf if he lacks sensation of hearing required for daily purpose, to the extent that he cannc
hear or understand even amplified sound. Such persons who suffer from loss of hearing the bette

ear to the extent of more than 80 decibals (maximum loss) or who have lost the sense of hearing i
both ears will be included in this category:

(I11) Those persons will be deemed to be suffering from the physical infirmity who have a physical defect ¢
deformity which does not allow the bones, muscles or joints in normal bodily functions.

n—Without prejudice to the generality of the provisions contained in the Madhya Prades

3.Scope and applicatio
f Scrvice) Rules, 1961, thesc rules shall apply to every member of the Service. |

Civil Services (General Conditions 0
4. Constitution of the Service.—The Service shall consist of the following persons, namely:—

(1) persons who at the commencement of these rules are holding substantively or in officiating capacity the pos
' specified in Schedule-I

(2) persons recruited to the Service except On emMErgency and adhoc basis before the commencement of the:

rules; and
(3) persons recruited to the Service in accordance with the provisions of these rules.
i 5. Classifications, scale of pay, etc.— The classification of the Service the number of posts included in the Servi

and the Scale of Pay attached thereto shall be as specified in Schedule-I:

Provided that the Government may, from time to time add to or reduce the number of posts included in the Servic

either in a permanent or temporary basis.

D eI e~~~ — |
- E-— N
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9 6. Method of recruitment.—(1) Recruitment to the Service, after the commencement of these rules, shall be by the
llowing methods, namely:—

* (a) by direct recruitment by competitive examination/selection;
Sl i

(b) by transfer of persons who hold in a substantive capacity such posts in such posts in such service as specified
: _ in Schedule-II;

~ (© by promotion of members of the service as specified in column (2) of Schedule-IV.

‘) ! : _ 4 N

s

ber of persons recruited under clause (b) of clause () of sub-rule (1) shall not at any time exceed the
in Schedule-II of the number of duty posts as specified in Schedule-I. = =)

ject 10 the provisions of these rules, the method or methods of recruitment to be adopted for the purpose of
art) vacancy or vacancies in the service as may be required to be filled during any particular period or
se nt, and the number of persons to be recruited by -each method, shall be determined on each occasion by the
ment in consultation with the Commission.
standing anything contained in sub rule (1), if in the opinion of the Government the exigencies of the
re, the Government may, with prior concurrence of the Personnel Administrative Reform and Training
such methods of recruitment to the service other than those specified in the said sub-rule, as it may, by

i) e

this behalf, prescribe.

fment to the Service.—All appointments 10 the service after the commencement of these Rules shall be
emment and no such appointment shall be made except after selection by one of the method of
_ Gy : _ ;

of eligibility of direct recruits.—In order to be eligible to compete at the examination/selection a
fy the following conditions, namely:—

~(a) The candidate must have attained the age as specified in _columii (4)of Schedule IIT and not attained
- the age as specified in column (5) of the said schedule on the first day of January next following the
.date of commencement of the examination/selection. : 3

-upper age limit shall be relaxable upto a maximum of 5 years if a candidate belongs to a Scheduled Caste
. ora Scheduled Tribe; ; T i ; '

he -upper age limit will also be relaxable in respect of candidates who are or have been employees of the
+ Madhya Pradesh Govemment to the extent and subject to the conditions specified below:—

(1) A candidate who is a permancnt Goverfiment Servant should not be'more than 38 years of age.

A.candidate holding a post temporarily and applying for another post should not be more than 38 years of
- age. This concession shall also be admissible to the teachers appointed on emergency basis, contin-
gency paid employees. Workcharged employees and employces working in the Project Implementa-

- tion Committees.

- 1 = %
o -

A candidate who is retrenched Government servant will be allowed tordeduct from his age the period of
all temporary service previously rendered by him up to a maximum limit of 7 years even if it
represents more than one spell provided that the resultant age does not exceed the upper age limit by
more that three years.

planation.—The term retrenched Government servant”denotes a person who was in temporary Govem-
*mentservice of this State or of any of the constituent units, for a continous period of not less than six
months and who was discharged because of reduction in establishment not more than three years
prior to the date of his registration at the employment exchan ge or of application made otherwise for

—:- . ,:,.—gm_ploymvcnt- i_n;Govcrqmcut Service. i
: (gy) A candidate \ﬂlo is an ex-serviceman will be allowed: to-deduct from his age ﬂi#_period-o fall detente

limit by more than three years.

service previously rendered by him provided that the resultant, age does not exceed the upper age -

iy
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Explanation.—The term "ex-serviccman” denotes a person who belonged to any of the following categorics
and who was employed under the Government of India for a continuous period of not less than six
months and who was retrenched or declared surplus as a result of the recommendation of the
Economy Unit or due to normal reduction in establishment not more than three years before the date
of his registration at any employment exchange or of application made otherwise for employment in

Government Service:—

1988 qeryey 99d, fEAie 31 I3 1990

(1) Ex-serviceman released under mustering out concessions.

(2) Ex-Servicemen enrolled for the second time and discharged on (a) completion of short-term engage-
ment (b) fulfilling the conditions of enrolment.

(3) Ex-personnel of Madras Civil Unit.

'(4) Officers (Military and Civil) discharged on completion of their contract (including short service
Regular Commissioned Officers). e e

(5) Officers discharged after working for more than six months continuously against leave vacancies.

(6) Ex-Servicemen invalided out of service;
(7) Ex-Servicemen discharged on the ground that they are unlikely to become efficient soldiers.
(8) Ex-Servicemen who arc medically boarded out on account of gun-shot, wounds etc.

(d) The upper age limit shall be relaxable upto 38 years of agein respect of candidate who are employee of
Madhya Pradesh State Corporation/Boards. 3

(¢) The general upper age limit shall be 35 years in respect of widow destitute and divorced women candidates.

() The upper age limit shall be relaxable upto maximum of 2 years in respect of those candidates who are.
holding Green Card under the Family Welfare Programme.

i

|

{ (g) The general upper age limit shall be relaxed upto 5 years in respect of awarded superior cast partner of al
cupple under the Inter Caste Marriage insentive programme of the Tribal, Harijan and Backward

| Classes Welfare Department. ‘

|

(h) The upper age limit shall also be relaxed upto 5 years in respect of " Vikram Award" holders candidates.

(i) The upper age limit shall be relaxed in the case of voluntéery Home Guards and non-commissioned officers of
Home Guards for the period of service rendered so by them subject to the limit of 8 years but in no cas

their age should exceed 38 years.

Note.—Candidates who are admitted to the examination/selection under the age concessions mentioned in rulg
8(c) (i) and (ii) above will not be eligible for appointment if after submitting the application, they resig
from service cither before or after taking the examination. They will, however, continue to be eligible
they are retrenched from the service or post after submitting the applications. In no other case will thes

age limits be relaxed. Departmental candidates must obtain previous permission of the appointingg
authority to appear for the ¢xamination. ]

(ii) Educational Qualification.—He must possess the educational qualification prescribed for the service a
shown in Schedule-III: ,

Provided that.—

(a) In exceptional cases the Commission may, on the reccommendation of the Government, treat as qualified
.candidate, who though not possessing any of the qualifications prescribed in this clause, has passe
examiration conducted by other institutions by a standard which, in the opinion of the Commissiong*
justifies the admission of the candidate 10 the examination/selection; :

(b) Candidates who are otherwise qualified but have taken degree from Foreign Universities, being Univers
ties not specifically recognised by Govemment may also be considered for the examinatio
selection at the discretion of the CommissiQn.

(iii) Fees.—Hc must pay the fees prescribed by the Commission.

— — _—
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9. Disqualification.—Any attem pton the part of a candidate to obtain support for his candidature by any means
may be held by the Commission to disqualify him for admission/selection 1o the examination.

.....

= i
’}E' : ' _ ]0 Commission's Decision about the Eligibility of Candidates Final.—The decision of the Commission as 1o
~ the eligibility or otherwise of a candidate for admission to the examination/selection shall be final and no candidate to
+ Whom a certificate of admission has not been issued by the Commission.

- Shall be admitted to the examination or interviewed by the Commission.

',ﬁ; Direct Recruitment by Competitive Examination.—(1) Direct recruitment shall be made by competitive
nation to the posts of Assistant Professor, Librarian and sports officer and the merit list shall be made for the
ment on the basis of total marks obtained in written examination and interview.

_ (2) The competitive examination for recruitment to the service shall be held at such intervals as the Government
{ -“éohs’nllation with the Commission from time to time determine. The examination shall be conducted by the

on in accordance with such orders as the Government may from time to time issued in consultation with the
el : 2

In filling the vacancies so reserved, candidates who are Physically handicapped, members of the Scheduled

.

id Scheduled Tribes shall be considered for appointment in the order in which their names appear in the list
o rule 13 irrespective of their relative rank as compared with other candidates.

]

idates belonging 10 the Scheduled Castes or the Scheduled Tribes recommended by the Commission to be

Or appointment to the service with due regard to the maintenance or efficiency of administration, may be

) e vacancics reserved for the candidates of the Schedule Castes or the Scheduled Tribes as the case may be,
@) :

cient number of candidates belonging to the Scheduled Castes and the Scheduled Tribes are not
all the vacancies reserved for them, the remaining vacancies shall be readvertised twice exclusively
. If even after re-advertisement, any vacancies remain unfilled, they shall be filled from among the
and an equivalent number of additional vacancies shall be reserved for candidates belonging to the
or the Scheduled Tribes, as the case may be, during the subsequent selection:

lhat;-ihe total number of vacancies reserved for candidates belonging to. the Scheduled Castes and
8 (including the vacancies carried forwarded) shall not at any time exceed forty five per cent of the total

y.

c&um period of experience has been prescribed as an essentional condition for filling the posts by direct
dn the opinion of public service commission or any other competent authority it is found that the
Scheduled Caste and Scheduled Tribes candidates having requisite experience are not likely to be
nent on the reserved posts then the public service commission or the competent authority may relax
ce in respect of Scheduled Caste/Scheduled Tribe candidates.

ecruitment by Selection.—(1) Direct recruitment for the post of Professor by the commission shall
: iew. Selection for recruitment to the service shall be held at such intervals as the Government may
ith the commission from time 1o time determine. If the number of available candidates is too much than
18, the commission may limit the number of candidates callin g for interview on the basis of higher
ulifications or experience or both.

centand 18 per cent of the available vacancies for direct recruitment shall be reserved for candidates who
Scheduled Castes and Scheduled Tribes respectively.

8) I filling the vacancics so reserved candidates who are members of the Scheduled Castes and Scheduled Tribes
onsidered for appointment in the order in which their names appear in the list referred to in rule 13 irrespective
ves rank as compared with other candidates.

il ; (4) Candidates belonging to the Scheduled Castes and Scheduled Tribes, and selected by the Commission to be
Fulwble for appointment to the service with due regard to the maintenance of efficiency of administration, may be
Ppointed to the vacancies rescrved for the candidates of the Scheduled Castes and the Scheduled Tribes, as the case may

under sub-rule (3). -
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(5) If a sufficient number of candidates belonging to the Scheduled Castes and Scheduled Tribes are not available
for filling all the vacancies shall be reserved for them, the remaining vacancies shall be re-advertised twice exclusively
for these candidates, if even after re-advertisement, any vacancies remain unfilled, they shall be filled from among the

general candidates and an equivalent number of additional vacancies shall be reserved for candidates belonging to the
Scheduled Castes and the Scheduled Tribes, as the case may be during the subsequent selection:

Provided that the total number of vacancies reserved for candidates belonging to the Scheduleq Caste and the
Scheduled Tribes (including the vacancies carried forwarded) shall not at any time exceed 45 per cent of the tosal

vacancies advertised.

| 13. List of Candidates recommedned by the Commission.—(1) The Commission shall forward to the
H 1% Government a listarranged in order of merit of the candidates who have qualified by such standards as the Commission

; may determine and of the candidates belonging to the category of disabled, Scheduled Caste and the Scheduled Tribes
who, though not qualified by that standard, are declared by the Commission to be suitable for appointment 10 the service —
with duc regard to the maintcnance of efficiency of administration. The list shall also be published for general informa-

tion.

(2) Subijcet 1o the proviéions of these rules and of the Madhya Pradesh Civil Services (General Conditions of
Service) Rules, 1961, candidates will be considered for appointment 1o the available vacancies in the order in which their
names appear in the list. '

(3) The inclusion of a candidate’s name in the list confers no right to appointment unless the Government 1$
satisficd, after such enquiry as may be considered necessary, that the candidate is suitable in all respects for appointment

10 the sérvice.

(4) The sclect list shall be valid for a period of onc year from the date of its issue by the Commission. Provided that |
the Government with the consultation of the Commission may extend the validity of the ‘sclect list upto a maximum

period of onc more year.

14, Recruitment by Absorption.—(1) The absorption of Principals, Professors, Asstt. Professors Librarian and
Sports Officers of non-goyernment college taken over by the Government will be made through Screening Commitiee,
after cxamining every case and on its recommendations to the Government. The Committee shall be comprising of the

following members:—

(a) Chairman, Public Service Commission or a member of the Commission, nominated by the Chairman.

(b) Principal Sccretary/Secretary, Higher Education.
(c) Commissioner, Higher Education, Madhya Pradesh.

(d) Two Principals of Government Post Graduate Colleges, nominated by the Government.

(i) The Screening Committee shall rocommend the cases referred to it for absorption to appropriate posts on th
following basis:— oq
2bns .
(A) All these persons, who were recruited as a regular appointee in the private ¢ ieges taken over by the

Government according Lo the provisions given in the college code of the concerning universities priof
10 the commencement of the Madhya Pradesh Uchcha Shiksha Anudan Ayog. i

l (B) No such person shall be absorbed who is recruited after the commencement of the Madhya Prade:
Educational Service (Collegiatc Branch) Recruitment Rules, 1967 and does not fulfill the minimu

requirements preseribed in the said rules.

[ (C) No person shall be absorbed if at any time in the past he or she was removed or dismissed from Governme
{ or any other service for proved misconduct and/or criminal offence.

(D) No person shall be absorbed in Government Service if he or she has attained the age of superannuatiQ
according to the Government rules in force at the time of absorption.

e ———— = - —
e e [——— SN = iy e T gt
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(E No person appointed as or holding the post of a Registrar, or a Librarian or a Sports Officer, in a non-
) po
government college taken over by the State Government, shall be absorbed in Government Service,
unless at the time of appointment, such person answers such minimum requirements or holds such
qualifications as may be laid down by the State Govemment by an order in writing.
- \‘- =
No son shall be absorbed in Government Service whose appointment is not approved as a regular
per pp gu
A ‘-' fappomemcm by Madhya Pradesh Uchcha Shiksha Anudan Ayog or the University as the case may be.

hall, in addition to the other conditions prescribed under this Rule have a minimum of 14 years teaching
¢ out of which, 3 years teaching expcriencc shall penajn 10 teaching of post graduate classes and two years

! n absorbed 10 a particular post shall get his seniority from the date the college was taken over.

_eavc shaII be pcrmmcd to be camed forward by a person working in a non-government collcgc on hlS

provisions of these rules shall be and shall always be deemed to have come into force with effect from the
7L

Principal, Professor, Asstt. Professor, Librarian and Sports Officer of the non-government college, taken
vernment whose appointments were approved as a regular appointment by Madhya Pradesh Uchcha
Ayog or the University, as the case may be, but are rejected by, the Screening Committee for their
vernment Service due to any, reason, will continue on the post, they held on adhoc and temporary basis
‘but will not get any benefit of seniority, promotion, annual increments and revision of pay-scale in
ent Service as such.

: Ergenc A osintment.—If commission’s penal of selected candidates is not available for the post of Asstt.
Sports Officers, the posts may be filled by emergency appointments in the followwg

(E

(B) For Emergcncy appointments to the post of Asstt. Professor, Librarian and Sports Officers the educational
qualifications will be the same as shown in Schedule-III for these posts.

. (1) Percentage of the Marks obtained at Degree level shall be the basis of allotment of marks out of 40 marks. -

quatiof . : :

Rl (ii) Percentage of marks obtained at Post Graduate level shall be the basis of allotment of marks out of 50
marks.
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(iii) 5 marks for M. Phil degree and;
(iv) 5 marks for Ph. D. Degree.

A merit list prepared subjectwise in the above manner shall be used for the filling the available vacancies in the
serial order for the emergency appointments. However, all such candidates appointed on the
emergency basis shall be subject to the condition, that their services will be terminated as soon as a

selection list prepared by Public Service Commission is received.

£ 16. Appointment by Promotion.—(1) There shall be constituted a committee consisting of the members mentioned |
in Schedule-IV for making a selection for promotion of eligible candidates. '

(2) The Committee shall meet at intervals ordinarily not exceeding one year.

(3) 15% and 18% of the available vacancies for promotion in such posts in which the percentage of promotionis33.2
percent ormore, as specied in Schedule-11, shall be reserved for officers belonging to the Scheduled Castes and Scheduled
Tribes who are eligible for promotion in accordance with the provisions of rule 17.

(4) Procedure for making promotions in the reserved vacancies shall be in accordance with the instructions issued by

Government in the General Administration Department from time to time.

17. Conditions of eligibility for promotion/transfer.—(1) Subject to the provisions of sub-rule (2) the Committee
shall consider the cases of all persons who, on the st day of January of that year had completed such number of year of
service (Whether officiating or substantive) in the posts from which promotion is to be made as specified in column (3) of;
Schedule IV and are within the zone of consideration in accordance with the provisions of sub-rule (2):

Providedthat the services of the released officers of the Emergency Commission and short service commission aftery
ce shall be counted from the date from which they have been deemed to have been appointed;

their appointment in the servi
with the General Administrative Department Memo No. 2266/ 1987/1(3)/67 dated the 21st

in the service in accordance
October 1967.

(2) The field of selection shall ordinarily belimited to seven times the number of officers to be included in the select
list, in respect of posts filled on the basis of merit-cum-seniority:

Provided that if the required number of suitable officers are not available in the field, so determined, the ficld may
be enlarged to the extent considered necessary by the Committee by mentioning the reasons in writing.

18. Preparation of list of suitable officers.—(1) The Committee shall prepare a list of such persons as satisfy
condition prescribed in rule 14 above and as are held by the committee to be suitable for promotion/transfer to the Service
The list shall be sufficicnt to cover the anticipated vacancies on account of retirement and promotion during the course O
one year from the date of preparation of the select list. Areserve listconsisting of twenty five percentof the number of person :
included in the said list shall also be prepared to meet the unforeseen vacancies occuring during the course of the aforesai

period.
(2) The selection forinclusion in such list shall be based on meritand suitability in all respects, withregar” *0 e~nioritis

(3) The names of the officers included in the list shall be arranged in order of seniority imges érvice or posts, 4
specified in column (2) of Schedule-1V at the time of preparation of such select list: I A

Provided that any junior officer, who in the opinion of the Committee, is of exceptional merit and suitability, may ¥
assigned in the list a higher place than that of officers senior to him. 1

t list but who is not promoted during the validity of Uf

lier selectio ~ “

Explanation.—A person whose name is included in a selec
list, shall have no claim to seniority over those considered in a subsequent selectionmerely by the factof hisear
i

(4) The list so prepared shall be reviewed and revised every year.

(5) If in the process of selection, review or revision, it is proposed to supersede any number of the State Subordin
_Civil Service, the Committee shall record its reasons for the proposcd supersession.
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SCHEDULE I
(See Rule 4 and 5)
S.No. Name of Post included Number of Classification Scale of Pay
im the service pOSsts. :
6} @ 3 (C) )

1 Commissioner, Higher education 1 Class- I 5900—200—6700

2 Principal, P. G. College and Addi- 68 Class -1 4500—15—5700—200—7300
tional Director Higher Education E

3 Principals Degree College Joint 347 Class -I 3700—125—4950—150-—5700>~
Director, Higher Education and Rs. 250/-Special Pay.
State Laision Officer (N. S. S.)

4 Pofessors and Deputy Director 913 Class -1 3700—125—4950—150—5700
Higher Education

5 (A) Asstt. Professor 7426 Class- I 2200—75—2800—100—4000
(B) Asstt. Professor (Senior Scale) Class- I 3000—100—3500—125—5000
(C) Asstt. Professor (Selection 8 Class -1 3700—125—4950—150—5700

Grade)
6 (A) Sports Officer 324 Class-II 2200—75—2800—100—4000
* (B) Sports Officer (Senior Scale) - Class-I 3000—100—3500—125—5000
(C) Sports Officer Class-1 3700—125—4950—150—5700
(Selection Grade)
7 (A) Librarian 384 Class-1I 2200—75—2800—100—<4000
' (B) Librarian (Senior Scale) Class-I 3000 100—3500—125—5000

(C) Librarian (Selection Grade) Class-I 3700—125—4950—150—5700
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1995
SCHEDULE 1I
(See Rule 6)
3
( Nameof  Name of post Number of Percentage of Duty post to be filled in Remarks
urtment  Service Duty post
By direct By promotion By transfers of
Recruitment  of substantive  persons of other
members of services
: service -
@ (3) (4) ®) ) @ . ®
‘M. P. Educa (i) Commissioner 1 An Officer of Indian
tional Administrative Services
of Supertime Scale on
deputation.
(ii) Principal P.G 77 100%
College and
additional
Director,
Higher
Education.
(iii) Principal, 347 100% State Liaison Officer
Degree, College shall be from amongst
Joint Director, the degree, Principal
Higher Educat- Cadre, having seven
ion and State years experience of
Liaison Officer National Service Scheme.
' National Service
. Scheme." :
- (iv) (A) Professor 915 100% Direct Recruitment shall
and Dy. Director, be made on total number
Higher of substantive posts of
‘Education. professors sanctioned
by Govt. In addition to
- this on account of
(B) For uncertain enforcement of new
number of posts U.G.C. Pay-Scales from
according to 1-1-86 . Promotion 1o
column (7). the post of professors
shall be made on the
basis of service record
from amongst the Asstt.
Professors of senior/
selection grade pay-
scale after completion
of prescribed period of
service and prescribed

qualification undcr
provisions mentioned in
in Schedule-IV.

These posts shall be

filled up through depart-
mental promotion -
committee. No definite
number of these posts of -
professors shall be and
member of these posts will
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1)

@ €) @ ©)

®

™) @

(v) Asst. Professor 7426 100%*

(vi) Sports Officer 324 90%*

(vii) Librarian 384 90%*

10%**

10%**

vary on the basis of member
of assistant Professors
having requisite seniority
and qualification.

*By competitive
examination. The
successful candi-
dates shall be
interviewed as_
well. -

**Only for assis
tant librarian of
dying cadre,
these posts shall
not be filled up by
promotion in
future after
promotion of
these officers.

Note.—The procedure of appointment in the senior and selection grade pay scale to the posts mentioned
in serial No. (V), (VI) and (VII) shall be according to the note given in Schedule IV.
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SCHEDULE III
(See Rule 8) : 2

Nameof Nameof  Minimumage Upper agc Educational qualification Remarks
Service Post of limit of limit _ prescribed

(2 (3) @ (5) (6) ™
Madiya - (i) Professors 2Lyears A ORI AN ¥ dcationsl qualification
Pradesh and Dy. . prescribed by U. G. C. from time
Educational  Director - totime; and
(Gazetted) Higher Rl s &3 >
Service Education SE ““(B) Ten years teaching experience of

- r:;ﬂ ,gmduate/posr. graduatc tlasses.

(i) A_s_st. 94 years 30 years T;me Gmduaw degree in relevant subject

Professor - orinany other subject mentioned by the
~ Siate Govt. with the advice of the Comm-
ission with atleast 55% marks and at
degree level the percentage of total marks
-obtamedshoﬁld not be less than 50.

(iii) Sports 21 years 30 years  Post gradlmté degme in physical education
Officer with atleast 55% marks and at degree level

of physical education the percentage of total
marksobtained shouldnotbe less than 50.

(iv) Librarian 21 years 30 years  Post graduate degree in L'bmry Smcncc
‘with atleast 55% marks and at degree level
the percentage of total marks obtained
; -5!19_u1d not be less than 50.

OR

~_ Atleast 55% marks in M. A./M. Com/M.Sc.
~ and at graduate degree in Library Science
. the percentage of total marks obtained
should not be less than 50.
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SCHEDULE -1V
(See Rule - 15)
Name of Name of Post Name of post to Experience required for Name of members
Department  from which promotion  which promotion promotion of the Departmental
is 10 be made is 10 be made Promotion Commit-
tee.
(1) 2 (3) @) (&)
Department M. P. Educational
of Higher Service (Collegiate
Education Branch) 2

(1) Principal Degree
College, Joint
Director and State
Liaison Officer,
National Service
Scheme.

(2) Professor and
Deputy Director,
Higher Education.

Principal, Post
graduate colleges
and Additional
Director, Higher
Education.

Principal, Degree
College, Joint
Director, Higher
Education and
State Liaison
Officer, National
Service Scheme.

e e e Y

Promotion to the post of Principal, (1) Chairman, Public

Post graduate college, from amon- Service |
gst those Degree Principals having Commission or
at least two years experience of the ~ any member

post of Principal, shall be made

on the basis of combined seniority
list of Principal degree college cadre. |
The promotion shall be on the basis (2) Principal Secy./,

nominated by
him— Chairman/

of merit-cum-seniority. Provided that, Secretary, {
the condition of experience shallnot ~ Higher |
apply to persons whose name could Education—

not be considered at the time of Member

earlicr promotions despite having (3) Commissioner,

seniority. Higher
Education—
Member.

Promotion to the post of Principal

degree college shall be made on the

basis of merit-cum-seniority from
amongst those professors having

atleast two years experience. Separate
seniority list shall be prepared for

directly recruited professors and promoted
professors for the promotion to the post
of principal, through the departmental
promotion committee. The post of Principal i
shall be filled up from amongst these lists
in such ratio which exists between the .
directly recruited professor and promoted

professors at the commencement of the p
calender year of meeting of promotion
committee. While enquiring about the
eligibility for promotion, these shall be no
distinction between the time bound professors i
and other professors. The seniority list of 1
promoted professors shall be made on the

basis of the date of their regular appointment

to the post of assistant professor. The

absorbed professors of the taken over colleges
shall be enlisted with directly recruited
professors and shall be granted senicrity from the
date from which their college has been taken
over by the government. The seniority of

directly recruited professor shall be determined on

the basis of seniority mentioned in the selection L
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N
(1) (2) (3) (4) ©)
list issued by the Public Service ¥
- Commission.

T

(3) Asstt. Professor Professor/
Dy. Director,
Higher Education
T e
e
bl : Tl :3!; i 3
et g 4
(] () sty ;!'M'fl Re #d' b _;
YD e
T,
(4) Asstt. Librarian Librarian
(5) Asstt. Sposts Sports Oflicer
Officer

Assistant Professors working in the
Senior/Selection grade pay scale shall
be eligible for promotion to the post of
Professors in the Pay-scale of

Rs. 3700-5700, if He/She has;

(a) Completed 8 years of service in the
senior scale, provided that the requircment
of 8 years will be relaxed if the total service
of the Asstt. Professor is not less than

16 years for Ph.D and M. Phil. holders 13
and 15 years respectively. .

(b) obtained in Ph.D degree or an equivalent
published work;

(c) made some mark in the areas of scholarship

design of new courses and curracular, eic;

(d) participated in two refreshér courses/summer

. institutes each of approximately 4 weeks duration

or engaged in other appropriate continuing

 education programmes of comparable quality

as may be specilied by the UGC, after

- placement in the Senior Scale; and;

(¢) Consisteatly good pecformance appraisal
reports. | :

Those assistant librarians who have acquired
the qualification prescribed for librarian,
shall be promoted on the basis of service
record, 10 the post of dibrarian.

Those Assistant Sports Officers who have
acquired the qualifications prescribed for
Sports Officer shall be promoted on the basis
of service record 10 the post of Sports Officer.

Note.—The post of Asstt. Librarian and Assistaat Sports Officess, are of dying cadre. Therefore the persons
MmmmmWMkﬁmwmﬁcmmMSMOfﬁarM

be made in future.
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Note.—(1) The following qualifications will be essential for Asstt. Professor, Sports Officers and Librarian for /

their placement in senior pay -scale and selection grade pay -scale;:—

(A) for Senior Pay- Scale:—Asstt. Professor/Librarian/Sports Officer will be placed in senior pay- scale of Rs.
3000-5000 if he/she has (i) completed 8 years of service after regular appointment, or completed 5
years or 7 years of service in case of Ph. D or M. Phil degree holders, respectively, (i) participated in
two refresher courses/summer institutes, each of approximately 4 weeks duration or remained associ-
ated with appropriate continuing education programmes, or comparable quality as may be specified by
UGC; and (iii) consistently satisfactory performance appraisal report.

(B) for Selection Grade Pay -scale:—Every Assistant Professor/Sports Officer/Librarian working in senior
-pay- scale shall be eligible for placement in the Selection Grade Pay -scale 3700-5700, provided he/she
(i) has completed 8 years of service in the senior scale. The condition of 8 years shall be relaxed in case
of officers who have completed atleast 16 years and for Ph.D and M. Phil holders 13 and 15 years

respectively of service on the post of Asstt. Professor/Sports Officer/Librarian, (ii) after posting in the

senior scale has participated in two refreshers courses/summer institutes each of approximately 4
*  weeks duration, has remained associated with appropriate: continuing education programmer equiva-
lent to standards approved by UGC; and (jii) has consistently good performance appraisal reports.

(2) The Screening Committe for determining the fitness for placement in senior scale and selection grade pay- scale
and shall consist of the followins members—

(A) Commissioner, Higher Education or any additional director nominated by him. "Convener
(B) Deputy Secretary, Govt. of M. P., Hi gher Education Department Member
. (©) Principal Govt. Post Graduate College (Nominated by Commissioner Hi gher Edn.) Member
(D) An educationist related to Higher Education. Member

The screening committee shall perform the function of screening mentioned above for determining fimess for
placement under instructions issued by the Government from limg to time. rz

(3) The post of Assistant Professors and formerly recruited Lecturers are one and the same.

-

{
|

=

A
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| SCHEDULE - V
/ (See Rule 14 b) .
|
!_J Proforma of Application
il Asstt. Professor/Sports Officer/Librarian
\
‘ L Nameand Address | esemtoioaiioieionsoniioooo o Photo

------------

4. Age as on st day‘pf.]amaxy
5. Educational Qualifications.

- - -

Board/University .

. Year Division Subject marks/full marks

Higher Secondary TR
Graduation {
Post Graduation

a.
b
c

Attested copy of marks sheet required for every stage.

¢

7. If candidate belongs to SC/ST
The name of caste/tribe should be given with
certificate from competent authority.

8. If candidate is already Employed indicate the
name of post Name of the institution name of
the department.

9. Any other information that candidate wants
1o submit.

6. If M. Phil./Ph.D. degree awarded name of subject
should be quoted and must subject proof of it.

........................................

\

---------------------------------------

.

---------------------------------------

Signature of Candidate.

By order and in the name of the Governor of Madhya Pradesh,
YOGENDRA NATH CHATURVEDI, Secy.
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Grade Grade f)oint ‘ % Equivalent 2
0 5.50-6.00 ~ 75-100 '
A 4.50-5.49 6574
B 3.50-4.49 55-64
c © 2.50-3.49 45-54
D- 1.50-2.49 35-44
F 0.50-1.49 25-34
F 0.00-0.49 0-24 3
(@) 3IT® sl ¥ afafa anad BRI W WA & fo staves g when (NET) R g S,
1,09, 3. SR A SR T ZR Ao SLET Wren 3ol fpan 21,
(3) g IR & wa %, () & wiem (7) ¥ Frefatas Sier g —

" (3R TEEE eI IR ¥ UI-UE. . st @t o e = SATEr Bri. Jfy  svgeli < 31 fewsay, 1993
T T, et Iufy w9 o 2 seran & arvaedt i 31 femmam, 2002 %1 75aT 36 Td Harya fawg §
Feraferarera 1 i-Ta. 2. Sie-sr o ol g, 1 et e <l 5% 1 orfa @ g ol R
-T2 I I A § o 20 ¥ IR Ferme e g

(@) 3 angefl o vewey =i 1-1-2000 % & Sl 3 & & when &g = 2.

Raipur, the 15th September 2005
NOTIFICATION

No. ¥ 1-103/2004/38 —In exercise of the powers conferred by the proviso to Article 309 of the Constitution of India,

the Governor of Chhattisgarh hereby makes the following amendment in the Chhattisgarh Educational Service (Collegiate
Branch) Recruitment Rules, 1990, namely :—

AMENDMENT

In the said rules,—

(69
2

For entries "30 year" in column (5) in serial No. (i) of Schedule III the entries "32 years" shall be substituted.

For entries in column (6) in serial No. (i1) of Schedule II the following entries shall be substituted :(—

"(a) Good academic record with atleast 55% marks or grade of "B" in the 7 point grading system obtained at the
Master's degree level in the relavent subject or an equivalent degree from an Indian University or a Foreign

University.

Note :—As per conversion table of the U.G.C., the percentage of marks shall be converted as follows :—
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Grade Grade point % Equivalent
O 5.50-6.00 75-100

A 4.50-549 65-74

B 3.50-4.49 55-64

@ 2.50-2.49 45-54

D 1.50-2.49 35-44

E 0.50-1.49 25-34

F - 0.00-0.49 0-24

(®)  Besides fulfilling the above qualification candidate should have cleared the eligibility test (NET) for Assti.
Professor conducted by the U.G.C./CSIR or SLET conducted by Chhattisgarh State." .

In column (7) in serial No. (ii) of Schedule III, the following shall be added :—

"(a) NET/SLET shall remain the compulsory requirement for appointment as Asstt. Professor even for candidate
having Ph, D. Degree. However, the candidate who have completed M. Phil Degree by the 31st Decémber,
1993 or have submitted Ph. D. thesis to the University on or before 31st Dec. 2002 are exempted from

. appearing in the NET/SLET examination. In case such candidates fail to obtain Ph.D.Degree, they shall have
to pass the NET/SLET Examination.

(b)  Those candidates who have cleared M.P. SLET examination before 1-1 1-20Q0 shall'be eligible for the exami-

nation."
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Raipur, Itﬁe 3rd. August 2007
NOTIFICATION
No.F 1 -49/2'00_?!38.—Iﬁzxercise of the .p}nvcrs conferred by the Proviso to-Article 3090f th;: Constitution of

india, the Governor of Chha‘tngarh héreby makes the following further amendment in the Chhattisgzrh Educationa]
StrVice-(ColIeg{_‘are Branch) Recruitment Rules, 1999, namely :(— : '

| AMENDMENT e
1 the said riles | -
b 'PQIr_th‘e entrics of cquﬁnn_ No.46) (b) against the enéry (ii) of column No. (3) of S;:hedule III, the fol!ow{ng

shall be subst'tated; namely . &
“b) - (If,f]ea::mcc ofeligibi.lity test (NET) conductéd by the UGC or CSIR Or SET by the'State Government.
Provided that candidates having Ph. D degree in the cén'écrnad subject will be exempted

from the clq_’aranca of such test for teaching of Posy Graduste and Under Graduate. )

Provided further that candidates havirty M. Ph;] degree in the concerned sudject will be
¢xempted from clearance of such test for teaching of Under Graduate Leve) '

2. The entries of column No. (7) against entry (i) of column N, (3) of Schedule 111 shal) be omit zd,
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For the entries of column No. (6) agamst entry (iii) of column No. (3) of Schedule III, the followinz shall be
substituted, namely (—

Master's degrcr: in Physical Educanon (Two years Course) or Master’s degree in sports or an
equivaient degree with atleast 5% of the marks-or its aquivalent grade of B in the UGC 7 point scale
and coricistently good academic record.

IRe.co'd of representagion’ GfUmversxtnyo]legc ay:n{emnwcrs:Lyhn{crcollemam c0mpe£mons or the

State in NatnonalChmpionsh:p . . e 2

Passed the physical fitness test.

Qualify! ng in the National Tf:sL conducted for thc purpose by the UGC or any other aoen\,y :LpprOVCd
by the JGC.” :

For the entries of co!umn No. (6) agamst entry (iv) of columr\ No. (3) of Schedule III, the follow: ing shall be
substituted, namely :— : ;

“(1)

L}

@

Qualifying in the National level test conducted for rha purpose by the UGC orany ciher agency

approved by the UGC. : !

Maste* 5 degree in Library Sc:cnce / Informauon Science / Documentation or an equivalent
profesb.onal degree with atleast 53% of the marks orits equivalent grade'of B in the UGC 7 point
scale and consmtcn{] y good acade.mc record, computcnzdt.on of Ilbrary

. aﬁaﬁg%m%wa%mm, b

-
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Raipur the 28th May, 2010

NOTIFICATION

No. 1973/F.1-57/2009/38-1 .— In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Chhattisgarh, hereby, makes the following further amendments in the Chhattisgarh
Educational Service (Collegiate Branch) Recruitment Rules, 1990, namely :-

AMENDMENT
In the said rules,-
L. . For clause (a) of sub-rule (1) of Rule 8, the following clause shall be substituted, namely :-

* In addition to the direct recruitment to the post of professor, for all posts specified for direct recruitment in
this Rule, the candidate must have attained the age as specified in column (4) of Schedule-11] and not attained the age as
specified in column (5) of the said Schedule on the first day of January, following the issuance of Advertisement by the
Commission :

Provided that for the direct recruitment to the post of professor, the age limit specified in column (5) of
Schedule-III shall be applicable.

Provided further that for direct recruitment to the post of professor the provision for relaxation in age limit
specified else where shall stand amended and applicable, mutatis mutandis.

Provided further that General Administration Department circular No. F. 3-2/2002/ 1-3, Raipur, dated 16-09-
2008 restricting the “upper age limit to 45™ after including all types of relaxations, shall not be applicable for direct
recruitment to the post of Professors.”
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2 After clause (c) of sub-rule (1) of Rule 8, the following proviso shall be inserted. namely :-
“Provided that the above provision shall not be applicable for direct recruitment to the post of professors.”

3. In Schedule-11, for column (5) under heading “upper age of limit” for Professors/Deputy Director, Higher
Education, the following entries shall be substituted, namely :-

‘1. Male Unreserved . 45 Years,
2! Male (Reserved Category- Scheduled Caste/ 50 Years,
Scheduled Tribe/Other Backward Classes)
3z Female Unreserved ) - 55 Years
4. Female (Reserved Category-Scheduled - 60 Years
Caste/Scheduled Tribe/Other Backward Classes)
5. Widow, destitute, divorcee - 60 Years,

(Reserved/Unreserved Category).

Provided further that for direct recruitment to the post of professor, after availing of various age relaxations
specified in the rule, the upper age limit shall not exceed 60 years.”
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